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ABSTRACT
This article highlights intangible capital, management practices, and human capital as areas
for future productivity research. It also stresses the importance of developing reliable
productivity estimates for emerging and developing countries, and of enhancing
collaboration between national statistical offices and academic researchers.
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nized by the International Association for
Research in Income and Wealth (IARIW), EU
KLEMS and World KLEMS, the US-based
NBER Conference on Research in Income and
Wealth (CRIW) and the new Society for Economic Measurement are all important vehicles
for dissemination and presentation of such
research. Hopefully these linkages will continue
and even strengthen despite statistical agency
budget stresses.
The good news is that there are more than
enough opportunities to keep anyone interested
in the productivity field busy. I hope that as we
move forward younger researchers will continue
to be become engaged in this line of research as
the grey beards such as those on this panel
become less active.
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